
K:\POSTINGS\2016 POSTINGS\SCHOOL CROSSING - SAFETY GUARD (12-12-16 thru 12-30-16).docx 

CITY OF NEW HAVEN 

DEPARTMENT OF HUMAN RESOURCES 
200 ORANGE STREET, NEW HAVEN, CT  06510 

 

POSTED:  DECEMBER 12, 2016 

REMOVAL DATE:  DECEMBER 30, 2016 

 

POSITION: CROSSING / SAFETY GUARD (M-0305)  

 (NOT TESTED) 
DEPARTMENT: TRANSPORTATION, TRAFFIC & PARKING 

SALARY:  Up to $14.22 PER HOUR 

HOURS:  PART TIME, 10 HOURS PER WEEK 

FUNDING:  GENERAL FUNDS 
 

 

NATURE OF WORK 

This is responsible part time work in the Department of Transportation, Traffic & Parking involving the 

safe crossing of children to and from schools. Locations are assigned by supervisor. Guards are required to 

maintain safe and efficient flow of pedestrian and vehicular traffic. 

 

MINIMUM REQUIREMENTS: 

Graduation from an high school or vocational training, or a minimum of 2 years work experience in public 

service or equivalent; must be in good physical condition and complete a physical examination by the City 

Of New Haven physician; must have ability to work in all weather conditions and must be reliable on 

assignments and have the necessary knowledge, abilities and skills as stated in the job description, including 

but not limited to: Familiarity with traffic rules and regulations, especially regulations requiring driver and 

pedestrian responsibility in relation to school crossings, parking, and intersections; Understanding the 

principles behind the use of such traffic control devices as Stop Signs, Signalization, Channelization and 

Street Markings; Ability to identify motor vehicles by body style, color and license plate numbers; Ability 

to take control in an emergency situation. 

 

Employment is contingent upon the successful completion of: (1) a background check, (2) a physical 

examination, including drug screening, and (3) a 90-day probationary period. 

 

Applications and job description may be picked up at the Department of Human Resources at 200 Orange 

St., 1ST Floor, Monday through Friday, 9 A.M. to 5 P.M. Applications and/or resumes must be received by 

the Department of Human Resources, and are accepted on an ongoing basis. All submissions are reviewed 

as needed. 

 
AN EQUAL OPPORTUNITY EMPLOYER M/F/D 

Immigration Reform and Control Act of 1986 require the hiring of only American Citizens and aliens who 

are authorized to work in the United States.  Please post this announcement in a conspicuous area on the 

Department Bulletin Board. 


