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CITY OF NEW HAVEN 

DEPARTMENT OF HUMAN RESOURCES 
200 ORANGE STREET, NEW HAVEN, CT  06510 

www.cityofnewhaven.com 

 

POSTED:  DECEMBER 12, 2016 

REMOVAL DATE:  DECEMBER 30, 2016 

 

POSITION: SENIOR TRAFFIC SIGNAL TECHNICIAN 

(M-6504) (TESTED) 
DEPARTMENT: TRANSPORTATION, TRAFFIC, & PARKING 

SALARY:  (RANGE 20) MINIMUM: $55,403 ANNUALIZED 

HOURS:  40 HOURS PER WEEK 

FUNDING:  GENERAL FUNDS 
 
NATURE OF WORK: 

This is skilled work in electronic and electrical work (journeyman level) related to construction, installation, 

maintenance, troubleshooting and repair but not limited to electronic signs, traffic signal and all traffic 

sign/electronics related equipment, incident management cameras, communication infrastructures such as copper, 

fiber optic and maintain street lighting. Additional work maybe assigned as needed, including occasional 

assignment for other electrical work in City owned facilities or infrastructure as directed. Work is performed 

according to established standards and practices of OSHA, NESC and IMSA and is performed under the 

supervision of the Traffic Signal Superintendent. 

MINIMUM REQUIREMENTS: 

Graduation from high school or equivalent; and at least 4 years of experience and training leading to unlimited 

electrical journeyperson’s license (E2) or, limited electrical line journeyperson’s license (L2). Also, the knowledge, 

skills and abilities as stated in the job description, including but not limited to: Knowledge of principles of electrical 

and electronic work. Knowledge of safe work methods and occupational hazards of electrical trade. Skilled in 

reading and interpreting schematics and traffic signal plans. Possession of International Municipal Signal 

Association (IMSA) Field Level1 certification preferred, but not required. 

NECESSARY SPECIAL REQUIREMENTS: 

At time of application, must possess a valid State of CT Unlimited Electrical Journeyperson License (E2) or valid 

Limited Electrical Line Journeyperson’s License (L2); if licensed in another state, must apply for license in CT 

within a reasonable period after hire. At time of application, must possess a valid State of Connecticut driver's 

license and must maintain such license throughout the course of employment. Must possess Work Zone Safety 

certification, or have ability to obtain certification within one year of hire. 

 
Employment is contingent upon the successful completion of: (1) a background check, (2) a physical examination, 

including drug screening, and (3) a 120-day probationary period. 
 

This position is included in a collective bargaining agreement with Local 884, American Federation of State, County and 

Municipal Employees. As a condition of continued employment, a person appointed to a Local 884 bargaining unit position 

will be required to obtain union membership at the completion of 90 working days. 

 

Applications and job description may be picked up at the Department of Human Resources at 200 Orange St., 1ST Floor, 

Monday through Friday, 9 A.M. to 5 P.M. Applications and/or resumes must be received by the Department of Human 

Resources, No Later Than 5 P.M. on REMOVAL DATE. 

 

Please note that our preferred method of communication with applicants is by email. In the application process, please 

provide us with a valid email address, and ensure that you monitor your email for correspondence from our 

department. 

 

AN EQUAL OPPORTUNITY EMPLOYER M/F/D 

Immigration Reform and Control Act of 1986 require the hiring of only American Citizens and aliens who are 

authorized to work in the United States.  Please post this announcement in a conspicuous area on the Department 

Bulletin Board. 


